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Week of May 18, 1987 


BLACK UNEMPLOYMENT RATE EDGES DOWN IN APRIL 


WASHINGTON -- The unemployment rate for black workers was 13.0 percent 
in April, compared with 13.9 percent in March and 14.3 percent in February, 
the Bureau of Labor Statistics of the U.S. Department of Labor reported. 


The unemployment rate for black adult women was down from 13.0 to 
11.5 percent over the month. Similarly, the jobless rate of black adult 
men dropped from 11.5 to 10.9 percent between March and April. 


The jobless rate for black youth was 38.0 percent in April; it was 
37.6 percent a month earlier. 


The overall unemployment rate and the rate for civilian workers each 
were down three-tenths of a percentage point to 6.2 percent and 6.3 
percent, respectively. 


Total civilian employment--as measured by the monthly survey of 
households--rose by 470,000 in April, and nonagricultural payroll 
employment-~as measured by the monthly survey of establishments--was up by 
315,000. The two employment series have advanced by 2.8 and 2.5 million, 
respectively, over the past year. 


Unemployment (Household Survey Nata) 


The number of unemployed persons declined by 350,000 in April to a 
seasonally adjusted level of 7.5 million. The civilian worker unemployment 
rate fell by 0.3 percentage point to 6.3 percent, matching the rates last 
reached in January-March of 1980. 


Unemployment rates for virtually all labor force groups declined to 
their lowest levels for the current expansionary period. The rates for 
adult men and adult women each decreased by three-tenths of a point to 5.5 
percent, while the rate for teenagers edged down to 17.4 percent. Jobless 
rates for both whites (5.4 percent) and blacks (13.0 percent) improved over 
the month, while the rate for Hispanics (9.2 percent) was about unchanged. 


Most of the over-the-month decline in unemployment occurred among 
those jobless for less than 15 weeks. The average (mean) duration of 
unemployment was unchanged at 14.9 weeks, while median duration edged up to 
7 weeks. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment rose more than usual in April and, after 
adjustment for seasonality, - advanced by 470,000 to 111.8 million. Adult 
women accounted for more than half of this increase. The proportion of the 
civilian population that was employed rose 0.2 percentage point to 61.3 
percent. 


The civilian labor force participation rate, at 65.4 percent, was 
unchanged in April. Over the past 12 months, the civilian labor force has 


-more- 
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grown by 2.0 million to 119.3 million persons. Adult women have accounted 
for three-fifths of this increase. 


Industry Payroll Employment (Establishment Survey) 


Total nonagricultural payroll employment rose by 315,000 in April. As 
usual, the increase was mostly among service-producing industries, where 
there was a gain of 275,000 jobs. Since April 1986, the industries in this 
sector have added over 2.5 million workers to its payrolls, accounting for 
practically all of the over-the-year job growth. 


Jobs in the services industry increased by 105,000 in April, with 
almost half of the gain occurring in business and health services. Over 1 
million jobs have been added in this industry during the past year. Retail 
trade also posted strong gains, increasing by about 65,000. Employment 
grew by 35,000 in the finance, insurance, and real estate industry, with 
finance alone rising by 20,000. 


In the goods-producing sector, the construction industry posted a gain 
of about 25,000 jobs (seasonally adjusted). Manufacturing employment was 
little changed, as a decline in motor vehicles and equipment offset small 
but widespread gains elsewhere. Jobs in mining and its oil and gas 
extraction component have edged up over the last 3 months, in contrast to 
the large and steady losses of the prior 2 years. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on 
private nonagricultural payrolls edged down 0.1 hour to 34.7, after 
seasonal adjustment. Weekly hours in manufacturing declined by 0.5 hour to 
40.5 hours, and factory overtime declined by 0.3 hour to 3.4; both 
movements resulted from religious observances in the reference period, 


Despite employment gains, declining hours caused the index of 
aggregate weekly hours of production or nonsupervisory workers on private 
nonagricultural payrolls to edge down 0.1 percent to 120.5 (1977=#100) in 
April. This level was still 2.4 percent higher than a year earlier. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings were down 0.2 percent in April, and average 
weekly earnings declined by 0.5 percent, after adjustment for seasonality. 
Before seasonal adjustment, hourly earnings were unchanged at $8.89, while 
average weekly earnings were down 88 cents to $306.71. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 172.2 (1977=100) in April, 
seasonally adjusted, an increase of 0.3 percent from March. For the 12 
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months ended in April, the increase was 2.2 percent. The HEI excludes the 
effects of two types of changes unrelated to underlying wage rate 
movements--fluctuations in manufacturing overtime and  interindustry 
employment shifts. In dollars of constant purchasing power, the HEI 


decreased 0.9 percent during the 12-month period ended in March. 


# # # 
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STATEMENT BY LABOR SECRETARY BILL BROCK 


WASHINGTON -- The following statement was issued by Secretary of Labor 
William E. Brock on the April 1987 unemployment statistics: 


' American workers got more great news today. The nation's job picture 
continues to briyhten, underscoring the strong. vitality of our economy. 


The continuing strength of the nation's economic recovery and the sound- 
ness of the Administration's market-oriented policies are reflected in the 
employment gains reported today by the Labor Department. There was a sub- 
stantial decline in unemployment and a strong upsurge in the number of” 
new jobs. Our economy created almost half-a-million jobs in April and 2.8 
million new jobs over the past year. 


This increase in employment, coming on the heels of a year that saw 
the lowest inflation rate in more than a quarter of a century, is heartening 
news for all Americans. 


### 
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NATION MUST BREAK 'CYCLE OF WELFARE DEPENDENCY,' BROCK SAYS 


WASHINGTON -- America must “break the cycle of welfare dependency" 
because it both lowers national productivity and destroys human dignity 
and potential, Labor Secretary William E. Brock said. 


In testimony prepared for delivery to the House Education and Labor Com- 
mittee, Brock said it is “encouraying" that the Administration and Congress 
are now engaged in a “serious debate" on welfare. "It is important that we 
build on the consensus we have and not lose the opportunity to achieve truly 
meaningful reform," he added. ; 


Brock said the nation cannot “meet its competitive challenges" without a 
fully productivite work force. "We simply cannot afford to continue a situation 
in which many of our youth -- primarily the poor, minorities and school drop- 
outs -- face lives of unemployment and welfare dependency, compounded by pro- 
blems of illiteracy, drug use and teen pregnancy." 


Welfare dependency needs to be addressed in a number of ways, Brock ac- 
knowledged, but emphasized literacy training and employability development as 
the key to helping the most disadvantaged recipients become self-sufficient. 

He said the Administration has recommended and strongly supports three proposals 
on welfare dependency. 


These include: 


-- A change in the summer youth jobs program that would enable local commu- 
nities to use federal funds to offer year-round literacy and job training 
to young people in welfare families. 


A Greater Opportunities Through Work (GROW) proposal would amend Aid to 
Families with Dependent Children (AFDC) which would operate in conjunction 
with the AFDC youth initidtive. 


The Administration's Low-Income Opportunity Improvement Act (H.R. 1288), 
which would enable states to develop new approaches to designing welfare 
Systems by combining resources from many programs now helping various 
parts of the low-income population. 


Brock noted that youths from AFUC families “are most at risk of staying 
on welfare the longest." 


He said “training and employment programs" must be included in any com- 
prehensive attack on welfare dependency, and called for giving state governors 
and the private sector a major role in determing what type of training is 
needed in specific areas. 


Although many welfare reform proposals now pending before Congress stress 
training and employment programs, some of them fail to tie into existing 
services and lack sufticient incentives for offering employmet assistance to 
recipients early in their period on welfare, Brock said. 


Brock indicated a willingness to work with the committee in crafting the “best 
of all proposals." He stressed several broad principles that any welfare reform 
bill should include to get people back into productive jobs as quickly as possible. 
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LABOR DEPARTMENT NAMES BLACK WOMAN TO ADMINISTER AFFIRMATIVE ACTION PROGRAMS 


SAN FRANCISCO -- Brenda J. Joyce, who is black, has been named director 
of the Labor Department's Office of Federal Contract Compliance Programs 
(OFCCP) area office in San Jose, Calif. 


Joyce, a career federal employee, will manage OFCCP programs that 
require companies doing business with the federal government to take 
affirmative action to hire and promote women and minorities. The San 
Jose office has responsibility for 14 Central California counties. 


The OFCCP administers federal laws and executive orders that protect 
women, minorities, members of religious and ethnic groups, the handicapped, 
and veterans from job discrimination. Government contractors are required 
to have affirmative action plans designed to hire and promote members of 
these groups. 


Joyce describes herself as “very dedicated" to equal employment 
opportunity: “It's important, it's relevant, and it's needed. 


Her interest developed as a result of her experience as a school 
student during the civil rights era of the 1950s and 60s and as the wife 
of an Army officer. : 


“I can remember the early days of integration in the schools and the 
military," she says. “Because my father was in the Army, my family moved 
around a lot. Many times, I was the only minority in a classroom. That 
leaves an impression. It makes you more sensitive to the need to protect 
individual rights." 


Living overseas as an Army officer's wife was another important 
influence. “It exposes you to different cultures and ways of dealing 
with issues," she explains. "The experience made me reflect on how other 
cultures live. It taught me the importance of looking at all sides of an 
issue before deciding who's right and who's wrong." 


Joyce began her federal career in 1967 as a clerk-typist with the 
Department of the Army. In 1972, she was named to an entry-level position 
in contract compliance work with the General Services Administration. She 
joined the Labor Department in 1978. Prior to her new appointment, she 
was a supervisor in the OFCCP's Dallas, Texas office. 


Joyce has a B.A. degree in english and business administration from 
the University of Texas at Arlington. She has done graduate work at 
Texas Christian University. 

She and her husband have two grown children. 


# # # 
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Women are both the largest group of providers of eldercare and the 
largest group of recipients. The majority of older persons in the United 
States are women, according to a fact sheet on working women published 
by the Women's Bureau of the U.S. Department of Labor. 


# # # 


Women are expected to account for two-thirds of the growth of the 
labor force at least through 1999. In that year, a third of the total 
labor force will be women ages 25 to 54, according to a fact sheet 
on working women published by the Women's Bureau of the U.S. Department 
of Labor. 


# i # 


Support for the elderly generally is shared by the family, particularly 
adult children, and society. The family provides social and psychological 
support and services, and the community largely provides economic support, 
through Social Security, but also increasingly through other services, 
according to a fact sheet on working women published by the Women's Bureau 
of the U.S. Department of Labor. 


# # # 








